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1724 Connecticut Avenue, NW       Interviews: 805 workers 
Washington, DC 20009        Dates: August 12-17, 2005 
(202) 234-5570 
 
 
FINAL 
 
Study #7704 
AFL-CIO Labor Day Survey 
August 2005 
 
Please note: all results are shown as percentages unless otherwise stated. 

 
 
1a. Are you currently employed?  (IF "YES," ASK:) Is that on a full-time or part-time basis?  
 

Currently employed--full time.............  77 CONTINUE [138] 
Currently employed--part time ...........  17   

Not currently employed......................  6 Skip to Q.1c  

  Not sure ...........................................  - TERMINATE  
 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE EMPLOYED IN Q.1a.) 
1b. Are you a principal owner of the company you work for? 
 

Yes, principal owner ..........................  - TERMINATE [139] 

No, not a principal owner ...................  100   
  Not sure ...........................................  - Skip to Q.1d  

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE NOT EMPLOYED IN Q.1a.) 
1c. Do you expect to become regularly employed sometime in the next year? 
 

Yes, expect to become employed ...........................  100 CONTINUE [140] 

No, do not expect to become employed..................  -   
  Not sure.................................................................  - TERMINATE  

 
 
To ensure a representative sample, I have two questions to ask you before we continue with the survey.  
 
2a. How old are you?  (IF "REFUSED," ASK:) Well, would you tell me which age group you belong to?  
 

18-24...................................................  10 [141-142] 
25-29...................................................  11  
30-34...................................................  15  
35-39...................................................  10  
40-44...................................................  12  
45-49...................................................  13  
50-54...................................................  10  
55-59...................................................  8  
60-64...................................................  6  
65-69...................................................  3  
70-74...................................................  1  
75 and over .........................................  -  
  Refused.............................................  1  

 

 53  Male 
 47  Female 

[109] 
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2b. For statistical purposes only, are you from a Hispanic, Latino, or Spanish-speaking background?  (IF "NO," 

ASK:)  What is your race--white, black, Asian, or something else? 
 

Hispanic............................................... 10 [143] 
White ................................................... 74  
Black.................................................... 10  
Asian ................................................... 2  
Other ................................................... 3  
Not sure/refused.................................. 1  

 
 
3. Thinking specifically about the economic situation in the country, are you very satisfied, somewhat satisfied, 

somewhat dissatisfied, or very dissatisfied with the economic situation in the country today?  
 

 8/05 2/05 2/03 8/02 1/01 1/98 2/97  
Very satisfied....................................... 9 9 5 6 12 16 5 [144] 
Somewhat satisfied ............................. 29 37 22 35 53 50 48  
Somewhat dissatisfied ........................ 32 29 40 34 24 21 33  
Very dissatisfied .................................. 27 24 31 22 9 10 12  
  Not sure............................................. 3 1 2 3 2 3 2  

Total Satisfied 38 46 27 41 65 66 53  

Total Dissatisfied 59 53 71 56 33 31 45  
 
 
4. In each of the following areas, please tell me if you feel that the country is mainly headed in the right 

direction, or if the country is on the wrong track. 
 

 Right 
Direction 

Wrong 
Track 

Not 
Sure 

 

The quality and availability of jobs ..................................  42 49 9 [145] 

Health care .....................................................................  24 68 8 [146] 

Retirement security.........................................................  24 65 11 [147] 

The war in Iraq................................................................  34 56 10 [148] 

 
 
5. Looking ahead to the next five years or so, do you feel more hopeful and confident, or more worried and 

concerned about being able to achieve your economic and financial goals?  
 

 8/05 2/05 8/02 7/01 1/01  
More hopeful and confident ................ 43 43 51 60 49 [152] 
More worried and concerned.............. 54 54 44 34 47  
  Not sure............................................. 3 3 5 6 4  
       
  6/99 3/99 1/98 2/97  
  70 66 52 42  
  25 29 43 56  
  5 5 5 2  

 
 
6. Would you say that your family's income is going up faster than the cost of living, staying about even with 

the cost of living, or falling behind the cost of living?  
 

 8/05 7/02
1
 8/01

1
 1/01

1
 4/96  

Income going up faster than cost of living........................  11 9 11 18 11 [153] 
Income staying about even with cost of living ..................  35 42 41 39 38  
Income falling behind cost of living ..................................  53 48 47 41 50  
  Not sure..........................................................................  1 1 1 2 1  
1 

Results shown are among employed registered voters. 
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7. Compared to when your parents were your age, do you think that you are better off financially, not as well 
off, or about the same as your parents?  

 
Better off.............................................. 45 [154] 
Not as well off ...................................... 26  
About the same ................................... 27  
  Not sure............................................. 2  

 
 
8. Thinking about your overall job situation, including things such as wages, benefits, and working conditions, 

would you say that things are fine as they are, small improvements are needed, some improvements are 
needed, or a lot of improvements are needed? * 

 
 8/05 8/04 7/01 6/99  
Fine as they are ..............................................  21 27 23 22 [155] 
Small improvements needed ..........................  16 20 19 21  
Some improvements needed ..........................  39 37 34 37  
A lot of improvements needed ........................  23 15 22 16  
  Not sure ........................................................  1 1 2 4  

* Results shown are among full- and part-time employees only (Q.1a). 

 
 
9. How confident are you that you will be able to retire with financial security--would you say that you are very 

confident, fairly confident, just somewhat confident, or not that confident about your financial security in 
retirement? 

 
Very confident ..................................... 20 [156] 
Fairly confident .................................... 20  
Just somewhat confident..................... 27  
Not that confident ................................ 32  
  Not sure............................................. 1  

 
 
10a. Do you have a pension or retirement plan at your job?  (IF "YES," ASK:) Does your employer contribute to 

this plan, or just the employees? * 
 

Yes, have plan   [157] 
  Employer contributes .......................  54   
  Only employees contribute...............  10 CONTINUE  
  Not sure if employer contributes ......  3   
No, do not have a plan .......................  31   
  Not sure............................................  2 Skip to Q.11a  

* Results shown are among full- and part-time employees only (Q.1a). 

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY HAVE A PENSION OR RETIREMENT PLAN AT JOB IN Q.10a.) 
10b. How confident are you that you will receive the full pension or retirement plan your job offers you when you 

retire--are you very confident, fairly confident, just somewhat confident, or not that confident that you will 
receive the full pension or retirement plan? * 

 
Very confident ..................................................... 45 [158] 
Fairly confident .................................................... 22  
Just somewhat confident..................................... 18  
Not that confident ................................................ 13  
  Not sure............................................................. 2  

* Results shown are among full- and part-time employees only (Q.1a). 
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11a. Are you presently covered or not covered by health insurance?  
 

Yes, covered ......................................  84 CONTINUE [159] 

No, not covered..................................  16   
  Not sure ...........................................  - Skip to Q.12a  

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE COVERED IN Q.11a.) 
11b. Are you covered by a health insurance plan at your work, by a health insurance plan offered by another 

family member's employer, or do you purchase health insurance coverage on your own?  
 

Covered by employer's plan............................ 59 CONTINUE [160] 

Covered by family member's plan ................... 15   
Purchased on own........................................... 6   
  Other (VOL)................................................... 4 Skip to Q.12a  
  Not sure......................................................... -   
Not covered by health insurance (Q.11a)........ 16   

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE COVERED BY EMPLOYER'S PLAN IN Q.11b.) 
11c. How satisfied are you with the amount that you have to pay for health insurance, including premiums, 

deductibles, and co-pays--are you very satisfied, fairly satisfied, fairly dissatisfied, or very dissatisfied?  
 

 8/05 6/99  
Very satisfied .....................................  30 40 [161] 
Fairly satisfied ....................................  38 42  
Fairly dissatisfied ...............................  17 9  
Very dissatisfied.................................  14 7  
  Not sure ...........................................  1 2  

Total Satisfied 68 82  

Total Dissatisfied 31 16  
 
 
12a. Please tell me whether each of the following things is provided at your current job. * 
 

THIS TABLE HAS BEEN RANKED BY THE PERCENTAGE WHO SAY YES, PROVIDED 

 Yes, 
Provided 

No, Not 
Provided 

Not 
Sure 

 

Paid vacation time ............................... 78 21 1 [165] 

Paid sick leave..................................... 67 31 2 [163] 

Paid time and a half for overtime......... 54 44 2 [162] 

Paid family leave ................................. 49 45 6 [164] 

* Results shown are among full- and part-time employees only (Q.1a). 

 
 
12b. Do you have more than one paying job? * 
 

Yes, have more than one paying job ................... 15 [166] 
No, do not have another paying job..................... 85  
  Not sure............................................................. -  

* Results shown are among full- and part-time employees only (Q.1a). 
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13a. Are you currently single and never married, single and living with a partner, married, separated, widowed, or 

divorced? 
 

Single ................................................. 22 [167] 
Single, living with partner ................... 7  
Married ............................................... 57  
Separated........................................... 3  
Widowed ............................................ 2  
Divorced ............................................. 9  
  Other (VOL)...................................... -  
  Not sure/refused............................... -  

 
 
(ASK ONLY OF RESPONDENTS WHO HAVE A SPOUSE IN Q.13a.) 
13b. Is your spouse currently employed?  (IF "YES," ASK:) Is that on a full-time or part-time basis?  
 

Currently employed--full time ............. 65 [168] 
Currently employed--part time............ 11  
Not currently employed ...................... 23  
  Not sure............................................ 1  

 
 
(ASK ONLY OF RESPONDENTS WHO HAVE A SPOUSE WHO IS EMPLOYED IN Q.13b.) 
13c. Does your spouse generally work on the same days and at the same time as you do, or do you and your 

spouse work on different days or at different times, for example, one of you working a day shift and one 
working at night? * 

 
Work similar schedules .................................... 61 [169] 
Work different days and times .......................... 26  
  Combination, varies (VOL) ............................. 12  
  Not sure .......................................................... 1  

* Results shown are among full- and part-time employees only (Q.1a). 

 
 
Now I have some questions for you on economic issues . . . 
 
14. In your opinion, are most new jobs being created in the U.S. economy good-paying, full-time jobs that 

provide benefits, or are they mainly lower-paying jobs without benefits?  
 

 8/05 8/04 6/99  
Mainly good-paying jobs .....................  17 13 23 [170] 
Mainly lower-paying jobs ....................  69 68 56  
  Not sure ............................................  14 19 21  

 
 
15. I am going to read you two statements.  Please tell me which statement you agree with more.  
 

Statement A: If you have a college degree and work hard today, you can get a good job and have financial 
security.   
 
Statement B: It's hard to find good jobs and financial security in today's economy, even with a college 
degree. 

 
Agree with Statement A/can get a good job ................................  31 [171] 
Agree with Statement B/hard to find good jobs ...........................  63  
  Both equally (VOL)......................................................................  5  
  Not sure ......................................................................................  1  
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16a. I'm going to mention several people and groups, and for each one, I'd like you to tell me how good a job you 

think that person or group is doing in terms of looking out for the best economic interests of working people.  
Do you think that (READ ITEM) (is/are) doing an excellent, good, just fair, or poor job of looking out for the 
best economic interests of working people? 

 

 Excellent 
Job 

Good 
Job 

Just Fair 
Job 

Poor 
Job 

Not 
Sure 

 

George W. Bush .......................................  9 21 24 43 3 [172] 

The Republicans in Congress ...................  5 17 34 37 7 [173] 

The Democrats in Congress .....................  2 19 42 29 8 [174] 

 
 
16b. Which one or two of the following do you feel are the biggest problems facing working people today?  (IF 

"ALL," ASK:) Well, if you had to choose just one or two, which would they be?  
 

THIS TABLE HAS BEEN RANKED BY THE HIGHEST PERCENTAGE 

The cost of health care ....................................................... 35 [175] 

Jobs going overseas........................................................... 31 > 

Rising gas prices ................................................................ 29  

Raises that don't keep up with the cost of living ................. 23  

Lack of retirement security ................................................. 14  

Work schedules interfering with family responsibilities ...... 10  

  All equally important (VOL)............................................... 13  

  None of these (VOL)......................................................... 1  

  Not sure ............................................................................ -  

 
 
17. I'm going to mention things that some people worry about, and please tell me how often you personally 

worry about each one--very often, somewhat often, from time to time, or almost never?  
 

THIS TABLE HAS BEEN RANKED BY THE PERCENTAGE WHO SAY WORRY VERY OR SOMEWHAT OFTEN 

 Worry 
Very 
Often 

Worry 
Somewhat 

Often 

Worry 
From Time 

To Time 

Almost 
Never 
Worry 

 
Not 

Sure 

 

The price of gasoline      [209] 

  August 2005 ** ........................................................................ 62 18 10 10 -  

The rising cost of health care      [180] 

  August 2005 *.......................................................................... 43 25 18 13 1  

Prices rising faster than your income      [213] 

  August 2005 ** ........................................................................ 38 26 15 20 1  

American companies moving jobs to other countries      [212] 

  August 2005 ** ........................................................................ 33 27 19 21 -  

Too many jobs lacking health insurance and retirement 
benefits 

      
[214] 

  August 2005 ** ........................................................................ 25 27 21 26 1  

Not being able to afford health care      [210] 

  August 2005 ** ........................................................................ 31 19 15 35 -  

Not being able to afford education costs for children *      [179] 

  August 2005 *.......................................................................... 27 21 12 39 1  

  June 1999 ............................................................................... 20 19 13 47 1  
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Q.17 (cont’d) Worry 

Very 
Often 

Worry 
Somewhat 

Often 

Worry 
From Time 

To Time 

Almost 
Never 
Worry 

 
Not 

Sure 

 

Not having a secure retirement      [176] 

  August 2005 *.......................................................................... 25 23 25 27 -  

Corporate abuses and excessive CEO salaries      [178] 

  August 2005 *.......................................................................... 24 21 19 34 2  

You or a family member being unable to find a good job      [208] 

  August 2005 *.......................................................................... 22 23 19 36 -  

Not having enough time to meet your responsibilities to 
both family and work 

      
[177] 

  August 2005 *.......................................................................... 21 23 22 33 1  

  June 1999 ............................................................................... 22 25 22 31 -  

Not having opportunities for advancement      [211] 

  August 2005 ** ........................................................................ 15 21 19 45 -  

  June 1999 ............................................................................... 12 17 18 52 1  

* Asked of one-half the respondents (FORM A). 
** Asked of one-half the respondents (FORM B). 

 
 
18. Generally speaking, how much would you say that you trust employers to treat their employees fairly--do 

you trust them a great deal, quite a bit, just some, or not much at all?  
 

 8/05 8/02 7/01 1/98 2/97 6/961  
Trust a great deal................ 10 9 9 15 7 9 [215] 
Trust quite a bit ................... 23 24 27 20 17 25  
Trust just some ................... 42 45 46 39 46 43  
Trust not much at all ........... 24 19 17 21 28 19  
  Not sure............................. 1 3 1 5 2 4  

1 Results from June 1996 are among registered voters. 
 
 
19. Thinking generally about companies and other employers and the way they treat employees, let me 

mention some different aspects of work, and please tell me how well employers are doing on each item. Are 
employers doing very well, doing fairly well, falling somewhat short, or falling very far short when it comes to 
(READ ITEM)? 

 
THIS TABLE HAS BEEN RANKED BY THE PERCENTAGE WHO SAY DOING VERY OR FAIRLY WELL 

 Doing 
Very 
Well 

Doing 
Fairly 
Well 

Falling 
Somewhat 

Short 

Falling 
Very Far 

Short 

 
Not 

Sure 

 

Providing equal opportunity to all regardless of race or ethnicity      [225] 

  August 2005 ** ............................................................................................... 21 37 23 15 4  

  June 1999 ...................................................................................................... 14 40 29 13 4  

Investing in their employees by giving them the training and 
education that they need 

      
[228] 

  August 2005 ** ............................................................................................... 13 37 30 15 5  

  June 1999 ...................................................................................................... 11 40 35 12 2  

Listening to employees' ideas and concerns      [222] 

  August 2005 *................................................................................................. 9 36 33 17 5  

  June 1999 ...................................................................................................... 7 39 36 15 3  
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Q.19 (cont’d) Doing 

Very 
Well 

Doing 
Fairly 
Well 

Falling 
Somewhat 

Short 

Falling 
Very Far 

Short 

 
Not 

Sure 

 

Providing opportunities for advancement      [226] 

  August 2005 ** ............................................................................................... 9 35 37 15 4  

  June 1999 ...................................................................................................... 7 47 31 10 5  

Providing women with equal pay      [217] 

  August 2005 *................................................................................................. 15 27 31 23 4  

  June 1999 ...................................................................................................... 13 35 31 17 4  

Paying a fair share of employees' health care costs *      [219] 

  August 2005 *................................................................................................. 9 29 34 23 5  

Adopting policies that help working parents, such as flexible work 
hours and child care 

      
[218] 

  August 2005 *................................................................................................. 9 28 32 23 8  

  June 1999 ...................................................................................................... 8 31 36 20 5  

 
Providing permanent jobs that offer good benefits and job security  

     [216/ 
223] 

  August 2005 ................................................................................................... 7 28 36 26 3  

  August 2002 ................................................................................................... 6 29 36 21 8  

  June 1999 ...................................................................................................... 9 41 33 13 4  

Being loyal to long-term employees      [229] 

  August 2005 ** ............................................................................................... 10 22 34 30 4  

  August 2002 ................................................................................................... 9 28 32 25 6  

  June 1999 ...................................................................................................... 10 34 33 20 3  

Providing adequate and secure retirement benefits      [220] 

  August 2005 *................................................................................................. 5 26 40 25 4  

  August 2002 ................................................................................................... 6 31 38 18 7  

  June 1999 ...................................................................................................... 10 34 37 15 4  

Showing concern for employees, not just for the financial bottom line      [227] 

  August 2005 ** ................................................................................................ 8 23 37 28 4  

  August 2002 ..................................................................................................... 6 25 35 25 9  

  June 1999 ........................................................................................................ 7 32 38 20 3  

Providing regular cost-of-living raises to employees      [224] 

  August 2005 ** ................................................................................................ 5 22 38 32 3  

  June 1999 ........................................................................................................ 6 37 36 16 5  

Sharing profits with average employees when the company does well      [221] 

  August 2005 *................................................................................................... 5 19 28 39 9  

  August 2002 ..................................................................................................... 5 22 33 28 12  

  June 1999 ........................................................................................................ 5 24 37 29 5  

* Asked of one-half the respondents (FORM A). 
** Asked of one-half the respondents (FORM B). 
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Now I have a few questions on other issues . . . 
 
20. From what you have heard so far, do you strongly favor, somewhat favor, somewhat oppose, or strongly 

oppose George W. Bush's proposals for changing Social Security?  
 

 8/05 1/051  
Strongly favor .....................................  14 13 [230] 
Somewhat favor..................................  14 29  
Somewhat oppose..............................  16 15  
Strongly oppose..................................  42 27  
  Not sure ............................................  14 16  

Total Favor 28 42  

Total Oppose 58 42  
1 Results shown are among non-retired voters. 

 
 
21a. Would you say you are very satisfied, somewhat satisfied, somewhat dissatisfied, or very dissatisfied with 

the health care system in the United States?  
 

 8/05 3/94  
Very satisfied ......................................  7 10 [231] 
Somewhat satisfied ............................  23 26  
Somewhat dissatisfied........................  31 32  
Very dissatisfied .................................  37 30  
  Not sure ............................................  2 2  

Total Satisfied 30 36  

Total Dissatisfied 68 62  
 
 
21b. Do you think that the federal government should or should not guarantee health insurance coverage for 

every American? *  
 

 8/05 10/99  
Yes, all Americans should receive health care coverage ................. 72 68 [232] 
No, all Americans should not receive health care coverage............. 21 28  
  Not sure .......................................................................................... 7 4  

* Asked of one-half the respondents (FORM A). 

 
 
21c. Which of these statements do you agree with more: 
 

A: It's wrong when large companies do not provide health care coverage to their employees, because 
everybody else ends up paying more to cover the costs of people who lack insurance.  

 
B: Many large companies cannot afford to provide health care coverage to employees, because they have 

to keep costs down to remain competitive in a global economy. ** 
 

A/Wrong when large companies do not provide health care coverage .............. 63 [233] 
B/Many large companies cannot afford to provide health care coverage........... 27  
  Depends (VOL)................................................................................................. 7  
  Not sure ............................................................................................................ 3  

** Asked of one-half the respondents (FORM B). 
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22. I'm going to mention some steps that Congress and the president might take to deal with some of the 

issues we've been discussing.  For each one, please tell me whether you think this should be a top priority, 
a high priority, a medium priority, or a low priority for Congress and the president.   

 
THIS TABLE HAS BEEN RANKED BY THE PERCENTAGE WHO SAY TOP PRIORITY 

 Top 
Priority 

High 
Priority 

Medium 
Priority 

Low 
Priority 

Not 
Sure 

 

Strengthen laws that protect employees' right to receive pay and retirement 
benefits they have earned when their company files for bankruptcy **.................

 
50 

 
36 

 
10 

 
3 

 
1 

 
[252] 

Establish a national health care system that provides health care coverage 
for all Americans * ................................................................................................

 
48 

 
25 

 
13 

 
13 

 
1 

 
[242] 

Provide incentives for companies to keep jobs in America ................................ 47 38 11 3 1 [234/244] 

Prevent American companies from relocating to other countries so they can 
avoid paying taxes **.............................................................................................

 
43 

 
31 

 
15 

 
10 

 
1 

 
[248] 

Eliminate corporate tax breaks for CEO compensation that is more than fifty 
times what the average employee makes ** .........................................................

 
43 

 
29 

 
17 

 
8 

 
3 

 
[246] 

Eliminate "golden parachutes" for CEOs who leave companies bankrupt or 
in serious economic trouble * ................................................................................

 
43 

 
25 

 
17 

 
10 

 
5 

 
[238] 

Eliminate tax breaks for companies that move jobs overseas *............................ 41 32 14 9 4 [236] 

Give regular employees the same protections and choices in their 
retirement plans that top executives have ** .........................................................

 
40 

 
33 

 
19 

 
7 

 
1 

 
[250] 

Raise the minimum wage to seven dollars and twenty-five cents an hour ** ........ 39 26 19 14 2 [249] 

Strengthen laws that require equal pay for women *............................................. 37 33 21 7 2 [237] 

Expand support for child care and after-school programs **................................ 38 27 24 9 2 [247] 

Require employers to provide basic health insurance benefits and pay most 
of the premiums **................................................................................................

 
36 

 
31 

 
21 

 
10 

 
2 

 
[253] 

Make it harder for companies to replace full-time jobs with part-time jobs 
that have lower wages and fewer benefits *..........................................................

 
34 

 
31 

 
22 

 
12 

 
1 

 
[241] 

Require companies to provide basic pension benefits * ....................................... 31 37 23 8 1 [240] 

Protect employees' freedom to decide whether to have a union without 
interference from their employer ...........................................................................

 
24 

 
24 

 
29 

 
20 

 
3 

 
[235/245] 

Expand the Family Medical Leave Act to provide paid leave instead of 
unpaid leave * .......................................................................................................

 
23 

 
28 

 
27 

 
19 

 
3 

 
[243] 

Establish workplace health and safety rules to reduce carpal tunnel and 
other repetitive-stress injuries ** ...........................................................................

 
23 

 
20 

 
32 

 
23 

 
2 

 
[251] 

Expand the Family and Medical Leave Act to cover more employees * ............... 22 27 33 14 4 [239] 

* Asked of one-half the respondents (FORM A). 
** Asked of one-half the respondents (FORM B). 
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FACTUALS: Now I am going to ask you a few questions for statistical purposes only. 
 
F1. What is the last grade that you completed in school? 
 

Grade school...........................................................  1 [256-257] 
Some high school ...................................................  4  
High school graduate ..............................................  26  
Some college, no degree ........................................  18  
Vocational training/2-year college...........................  10  
4-year college/bachelor's degree............................  24  
Some postgraduate work, no degree......................  3  
2-3 years postgraduate work/master's degree........  12  
Doctoral/law degree ................................................  1  
  Not sure/refused ...................................................  1  

 
 
F2. Regardless of how you may be registered, how would you describe your overall point of view in terms of the 

political parties?  Would you say that you are mostly Democratic, leaning Democratic, completely 
independent, leaning Republican, or mostly Republican? 

 
Mostly Democratic ............................... 26 [258] 
Leaning Democratic ............................ 11  
Completely independent...................... 24  
Leaning Republican............................. 13  
Mostly Republican ............................... 23  
  Not sure ............................................ 3  

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE EMPLOYED IN Q.1a.) 
F3a. What type of work do you do? 
 

Professional, manager ..............................  29 [259-265] 
White-collar worker ...................................  35  
Blue-collar worker......................................  33  
Farmer, rancher.........................................  1  
  Other .......................................................  2  

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE EMPLOYED IN Q.1a.) 
F3b. Would you please tell me whether you are a public employee--that is, are you employed by federal, state, or 

local government, a public school system, or some other government agency? 
 

Yes, public employee .......................... 30 [266] 
No, not a public employee................... 68  
  Not sure............................................. 2  

 
 
(ASK ONLY OF RESPONDENTS WHO SAY THEY ARE CURRENTLY EMPLOYED IN Q.1a.) 
F4. About how many total employees does your company or agency have, including employees at other 

offices?  
 

1-10 ..................................................... 13 [267-268] 
11-25 ................................................... 7  
26-50 ................................................... 5  
51-100 ................................................. 7  
101-250 ............................................... 7  
251-500 ............................................... 8  
501-1,000 ............................................ 6  
1,001-5,000 ......................................... 14  
More than 5,000 .................................. 23  
  Not sure/refused................................ 10  
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F5. Do you personally supervise two or more employees at your job?  (IF "YES," ASK:)  Are your daily job 

responsibilities basically the same as those of the people you supervise, or is your job different from theirs? 
 

Supervise, responsibilities the same.........  14 [269] 
Supervise, job is different..........................  22  
Do not supervise .......................................  63  
  Not sure/refused .....................................  1  

 
 
F6. About how much did you earn from your work last year--less than $10,000, between $10,000 and $20,000, 

between $20,000 and $30,000, between $30,000 and $40,000, between $40,000 and $50,000, between 
$50,000 and $75,000, between $75,000 and $100,000, or more than $100,000?  (IF "REFUSED," ASK:) 
Well, would you tell me whether it is above $30,000 or below $30,000? 

 
Less than $10,000............................... 13 [270-271] 
Between $10,000 and $20,000 ........... 13  
Between $20,000 and $30,000 ........... 15  
Between $30,000 and $40,000 ........... 16  
Between $40,000 and $50,000 ........... 9  
Between $50,000 and $75,000 ........... 13  
Between $75,000 and $100,000 ......... 6  
More than $100,000 ............................ 4  
ABOVE $30,000.................................. -  
BELOW $30,000 ................................. -  
  Not sure/refused................................ 11  

 
 
F7. How often do you attend services at a church, synagogue, or other place of worship?  
 

Never................................................... 21 [272] 
Once a year......................................... 5  
A few times a year ............................... 19  
Once a month...................................... 8  
About twice a month............................ 9  
Once a week or more often ................. 36  
  Not sure............................................. 2  

 
 
F8. Are you a member of a labor union?  (IF "NO," ASK:) Is anyone else in this household a member of a labor 

union? 
 

Labor union member ........................... 14 [273] 
Labor union household........................ 7  
Nonunion household ........................... 78  
  Not sure............................................. 1  

 
 
F9. Does anyone in your household own any firearms?  
 

Yes ...................................................... 38 [274] 
No........................................................ 59  
  Not sure/refused................................ 3  

 
 
F10. Are you the parent or primary guardian of any children under the age of 18? 
 

Yes ...................................................... 41 [275] 
No........................................................ 58  
  Not sure/refused................................ 1  
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F11. If you added together the yearly income of all the members of your family who were living at home last year, 
would the total be less than $10,000, between $10,000 and $20,000, between $20,000 and $30,000, 
between $30,000 and $40,000, between $40,000 and $50,000, between $50,000 and $75,000, between 
$75,000 and $100,000, or was it more than $100,000?  (IF "REFUSED," ASK:) Well, would you tell me 
whether it is above $40,000 or below $40,000? 

 
Less than $10,000..............................  5 [276-277] 
Between $10,000 and $20,000...........  8  
Between $20,000 and $30,000...........  8  
Between $30,000 and $40,000...........  10  
Between $40,000 and $50,000...........  12  
Between $50,000 and $75,000...........  19  
Between $75,000 and $100,000.........  13  
More than $100,000 ...........................  13  
ABOVE $40,000 .................................  -  
BELOW $40,000 ................................  -  
  Not sure/refused...............................  12  

 


